
 
 
 
 

 

 

Registered Manager for a children's home  
 
Location: Walsall 

Job Type: Full-Time, Permanent 

Salary: £60,000 

 

About Our Client: 

This is a pivotal chance to launch a vital new children's service. Our Responsible 
Individual is fully committed, and we are looking to onboard a dedicated Registered 
Manager immediately to take the lead. 
 
The Role 

Seize this outstanding opportunity to lead, shape, and manage a warm, nurturing, 
and genuinely child-centred residential environment. You will be given complete 
operational autonomy to establish the home's culture, recruit a stable, high-calibre 
team from the ground up, and ensure every child receives the absolute highest 
standards of therapeutic care and support. 
 
Key Responsibilities 

●​ Provide inspirational day-to-day leadership and management for a newly 
commissioned EBD home serving up to three children.  

●​ Drive exceptional standards to achieve and maintain full compliance with 
Ofsted regulations and all relevant legislative standards. 

●​ Strategically recruit, develop, and mentor a stable and highly competent staff 
team. 

●​ Cultivate a safe, structured, and deeply therapeutic environment that 
consistently promotes positive life outcomes and emotional stability for the 
children.  

●​ Maintain effective professional working relationships with the Responsible 
Individual, social workers, external agencies, and the children’s families.  

●​ Champion continuous quality improvement and actively contribute to wider 
organisational growth and expansion plans. 



 
Requirements 

●​ An established Registered Manager or a highly capable Deputy ready for the 
next step in their career.  

●​ An inspirational leader with a profound passion for EBD residential care.  
●​ A driven, meticulous, and dedicated professional committed to achieving and 

sustaining Outstanding Ofsted outcomes.  
●​ A forward-thinking manager who thrives within an environment focused on 

growth, professional development, and innovative practices.  
 

Why Join Us? (Benefits & Perks) 

●​ A highly competitive £60,000 starting salary.  
●​ A generous, tax-free loyalty bonus.  
●​ The unique chance to take complete ownership and build a residential home 

from the ground up.  
●​ Robust support and active engagement from a dedicated Responsible 

Individual.  
●​ Clearly defined career progression pathways as the organisation continues its 

ambitious expansion.  
●​ An immediate start is available for the ideal candidate. 

 
Ready to Apply? 

Click on the apply button now and get started in your new role. 


	 
	 
	 

